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IMTBODnCTION 


The  Carl  D.  Perkins  Vocational  Education  Act  of  1984  requires 
that  each  state  receiving  Perkins  funding  assign  an  individual  on 
a  full-time  basis  to  address  the  issue  of  gender  equity  in 
vocational  education. 

One  of  the  responsibilities  of  the  Gender  Equity  Coordinator 
is  to  collect/  analyze  and  disseminate  data  on  the  adequacy  and 
effectiveness  of  vocational  education  programs  in  promoting 
gender  equity.  This  report  addresses  these  issues  for  Program 
Year  1991. 

By  Federal  Statute,  the  Gender  Equity  Coordinator 
administers,  and  provides  technical  assistance,  for  all  projects 
funded  under  the  Single  Parent,  Displaced  Homemaker,  Single 
Pregnant  Women  category  and  the  Gender  Equity  category  within  the 
Basic  Grant  of  Perkins  funds.  These  funds  are  distributed 
through  a  competitive  grant  process  to  eligible  recipients,  which 
include:  secondary  public  school  systems;  community  colleges; 
vocational-technical  centers;  four  year  post-secondary 
educational  institutions  with  approved  vocational  programs  at 
less  than  the  baccalaureate  degree;  and  to  private,  non-profit 
community-based  organizations  of  demonstrated  effectiveness  in 
serving  the  target  population. 

In  today's  society,  single  parents,  displaced  homemakers  and 
single  pregnant  women  are  often  employed  in  entry  level,  low-wage 
jobs  with  minimum  skill  requirements.  Since  the  majority  of 
these  individuals  are  women,  Perkins  funds  in  this  category  are 
focused  on  providing  these  women  with  specialized  vocational 
education  and  training  to  increase  their  employability  and 
economic  self-sufficiency.  The  Perkins  Gender  Equity  funds  are 
designed  to  "eliminate  sex  bias  and  stereotyping  in  secondary  and 
post-secondary  schools  as  well  as  activities  for  girls  and  women, 
aged  14-25,  designed  to  enable  the  participants  to  support 
themselves  and  their  families." 

Federal  standards  establish  that  vocational  programs  are 
considered  to  have  equitable  enrollment  if  no  more  than  75%  of 
the  students  are  of  the  same  gender.  However,  to  achieve  true 
gender  equity  in  these  programs,  educational  institutions  must 
set  goals  to  increase  their  retention  of  gender  non-traditional 
students  to  enable  them  to  complete  classes  at  the  high  school 
level  and  to  receive  certification  or  an  A.A.S.  degree  at  the 
post-secondary  level.  In  addition,  these  institutions,  with  a 
commitment  from  employers,  must  develop  strategies  to  enable 
students  to  remain  in  the  non-traditional  jobs  for  which  they 
were  trained. 


BRIEF  OVBHVIBW  OF  LAWS  AFFKCTIHG 
GENDER  EQUITY  IN  MONTANA 


Federal  Law 

Title  IX  of  the  Education  Amendments  (enacted  in  1972)  was 
the  first  federal  law  to  specifically  address  gender  equity  in 
education.  Discrimination  on  the  basis  of  gender  is  strictly 
prohibited  in  any  education  program  or  activity  that  receives 
federal  funding. 

Title  II  of  the  Vocational  Education  Act  was  enacted  in  1976 
and  required  each  state  to  spend  at  least  $50,000  of  its  basic 
vocational  education  grant  on  gender  equity  objectives.  It  also 
mandated  that  recipients  of  vocational  funds  eliminate  gender 
bias  and  stereotyping  in  their  vocational  programs. 

The  Carl  D.  Perkins  Vocational  Education  Act,  enacted  in 
1984,  continues  emphasis  on  gender  equity  in  education  and 
requries  that  $60,000  per  year  be  expended  in  this  area.  The  Act 
states  that  "each  state  shall...  provide  vocational  education 
services  and  activities  designed  to  meet  the  special  needs  of, 
and  to  enhance  participation  of  —  individuals  who  are  single 
parents  or  homemakers  and  individuals  who  participate  in  programs 
designed  to  eliminate  sex  bias  and  stereotyping  in  vocational 
education. " 

The  1990  reauthorization  of  the  Perkins  Act  expands  the 
emphasis  even  further.  The  new  Act  requires  that  gender  equity 
be  addressed  in  all  use  of  Perkins  funds  by  educational 
recipients.  This  requirement  should  have  an  enormous  impact  on 
gender  non-traditional  enrollment.  In  Montana,  all  educational 
recipients  of  Perkins  funds  must  include  a  goal  to  address  the 
inequitable  gender  enrollment  in  their  vocational  education 
programs.  This  is  the  first  time  that  a  Federal  Statute  has 
mandated  specific  actions  be  taken  to  address  the  issue  of  gender 
equity  in  secondary  and  post-secondary  vocational  and 
vocational-technical  education. 


Montana  Law 

The  Montana  Constitution  of  1972  prohibits  discrimination 
against  individuals  because  of  race,  gender,  culture,  social 
origin  or  condition,  or  their  political  or  religious  beliefs. 
The  Montana  Constitution  bars  discrimination  both  by  government 
and  society  at  large. 

In  1974,  the  Montana  Legislature  enacted  the  Montana  Human 
Rights  Act  and  created  the  Montana  Human  Rights  Commission. 
This  Act  prohibits  discrimination  based  on  race,  creed,  religion, 
color,  national  origin,  age,  physical  or  mental  disabilities, 
marital  status,  or  gender.  In  1975,  the  Montana  Governmental 
Code  of  Fair  Practices  was  enacted  to  ensure  that  the  state  would 


not  cause,  permit,  allow  or  sanction  any  discrimination  within 
the  control  of  a  state  agency.  This  law  which  is  enforced  by  the 
Montana  Human  Rights  Commission  applies  to  all  agencies, 
departments  and  branches  of  state  government,  as  well  as  to 
universities,  colleges,  counties,  cities  and  towns. 

The  Montana  Human  Rights  Commission  adopted  administrative 
rules  which  provide  guidelines  for  educational  institutions  to 
prevent  and  eliminate  gender  discrimination.  These  rules  also 
address  the  areas  of  sexual  harassment  and  sexual  intimidation. 

Equity  in  Montana  education  was  significantly  impacted  by  the 
"Ridgeway  Case".  This  case  was  filed  in  1982  by  three  female 
high  school  students  who  alleged  that  they  were  deprived  of  the 
opportunity  to  develop  to  their  full  educational  potential  due  to 
discrimination  in  athletics.  The  intent  of  the  settlement 
agreement  is  to  advance  the  opportunities  for  female  high  school 
students  to  participate  in  extracurricular  activities  relative  to 
their  male  peers,  and  to  create,  implement  and  enforce  minimum 
requirements  for  obtaining  gender  equity  in  athletics  in  Montana. 


Conclusion 

No  longer  is  gender  equity  in  education  just  a  "nice  thing  to 
do"  -  it  is  the  law.  Both  Federal  law  and  Montana  law  mandate 
equal  opportunities  for  both  males  and  females  in  all  aspects  of 
education.  Gender  equity  in  vocational  education  is  an  issue 
that  is  not  only  receiving  national  attention,  but  Federal 
Statutes  have  been  implemented  which  require  Montana  to  ensure 
that  all  educational  institutions  are  actively  striving  to 
achieve  gender  equity  in  vocational  education. 


EMPLOYMENT  TRENDS  IN  MONTANA 


The  U.S.  Bureau  of  the  Census  in  1990  noted  that  only  7.3%  of 
families  are  "traditional"  in  that  the  husband  is  employed  and 
the  wife  is  not.  In  1980,  19,952  households  in  Montana  were 
headed  by  women  compared  to  6,205  male  headed  households.  But, 
the  median  income  of  these  two  groups  was  $9,157  and  $16,670 
respectively.  These  statistics,  combined  with  the  fact  that  by 
the  year  2000,  88.5%  of  all  new  entrants  into  the  workforce  will 
be  women  and  ethnic/cultural  minorities,  emphasize  a  need  for 
gender  equity  in  education.  Girls  and  women  need  equitable 
education  because  they  are  an  integral  factor  of  our  state  and 
national  economy. 

In  today's  society,  few  women  are  economically  independent. 
The  national  earnings  ratio  of  women  to  men  is  62%,  but  in 
Montana  it  is  50.5%.  Women  are  concentrated  in  six  of  the  eight 
lowest  paying  occupations,  reflecting  the  inequity  between  men's 
and  women's  wages  (Bureau  of  Labor  Statistics,  1989).  Only  seven 
out  of  33  women  have  pay  equity  with  men.  Even  "On-the-Job" 
training  wages  illustrate  these  differences  -  women's  training 
wages  are  $3.50  to  $5.00  per  hour,  while  men's  training  wages  are 
$5.00  and  up  per  hour  (AFL-CIO  Newsletter,  1990). 

A  1985  National  Academy  of  Science  (NAS)  report  notes  that 
sex  segregation  is  the  cause  of  35-40%  of  the  difference  in 
earnings  between  men  and  women.  Often  the  education  system, 
personnel  practices  and  other  social  factors  tend  to  push  women 
into  lower  paying  jobs.  Many  women  believe  that  certain 
occupations  are  strictly  off-limits  to  them.  Johnson  (1991) 
notes  that  "women  have  been  steered  to  career  choices  and 
aspirations  that  severely  limit  their  wage  earning  capacity  and 
often  destine  them  to  a  life  of  poverty"  (Wolfe:  Women,  Work  and 
School,  1991:  142). 

In  Montana,  between  1986  and  1995,  almost  4,000  new  wage  and 
salary  jobs  per  year  will  be  created.  By  1995,  service 
industries  will  employ  the  most  workers,  but  construction 
industries  will  show  the  greatest  percentage  growth  in  employment 
numbers  between  1986  and  1995.  Workers  with  more  education  will 
earn  more  within  occupational  groups.  Those  with  less  than  a 
high  school  degree  will  meet  with  restricted  access  to  higher 
paying  jobs.  However,  some  construction  trades  do  not  require  a 
four  year  college  degree  and  offer  higher  earnings,  e.g. 
bricklayers  and  stonemasons,  electricians,  plumbers,  pipefitters, 
mechanics,  electrical  repairs,  heating,  air  conditioning  and 
refrigeration  mechanics. 


The  following  table  illustrates  the  vast  differences  between 
men  and  women's  earning  potential.  Women  with  four  years  of 
college  earn  less  than  men  with  only  four  years  of  high  school. 


Table  1. 
Median  Annual  Earnings 
(U.S.  Bureau  of  Labor  Statistics,  1988) 


Education  Completed 

8  years  of  less 
1-3  years  of  high  school 
4  years  of  high  school 
1-3  years  of  college 

4  years  of  college 

5  years  of  college 

5  or  more  years  of  college 


Women 

%  Men's 
Earnings 

Men 

$10,251 

65% 

$15,703 

12,396 

64% 

19,287 

15,341 

66% 

23,119 

17,872 

68% 

26,211 

22,032 

71% 

30,942 

24,034 

72% 

33,242 

26,631 

72% 

37,000 

What  does  this  mean  for  Montana's  female  population? 

The  average  female  high  school  graduate  will  work  from  30-50 
years  outside  the  home.  It  is  obvious,  especially  since 
Montana's  earnings  ratio  of  women  to  men  is  50.5%,  that  women  and 
society  must  become  educated  about  the  many  career  possibilities 
open  to  all  individuals,  not  just  to  men.  Both  men  and  women 
should  be  encouraged  to  enroll  in  gender  non-traditional 
vocational  education  programs  that  result  in  higher  paying 
employment.  However,  once  students  have  enrolled  in  these 
programs,  they  require  support  and  counseling  to  assist  them  in 
dealing  with  the  peer  pressure,  sexual  harassment,  self-esteem 
issues,  and  the  stereotypical  attitudes  of  faculty,  staff  and 
even  family.  This  assistance  increases  the  retention  rates  of 
gender  non-traditional  students. 

Montana  must  focus  on  equity  in  education  to  begin  to  address 
the  inequity  in  our  workforce.  By  the  year  2000,  women  will  make 
up  64%  of  the  labor  force,  but  54.7%  of  all  families  with 
children  under  18  headed  by  a  woman  with  no  husband  present 
currently  live  below  the  poverty  line.  Since  poverty  has  been 
proven  to  be  cyclical  through  the  generations,  it  is  imperative 
that  we  as  a  state  and  a  nation  work  from  within  our  education 
and  service  delivery  systems  to  prepare  women  to  be  economically 
self-sufficient  individuals  who  contribute  to  our  state  and 
national  economics. 


SBCONDABY  VOCATIONAL  EDUCATIOH 


Vocational  education  is  offered  in  all  168  of  Montana's  high 
schools.   Montana  high  school  enrollment  for  the  school  year 
1990-1991  was  41,631  students.   This  total  enrollment  consisted 
of  19,985  females  (48%)  and  21,646  males  (52%). 

Although  overall  high  school  enrollments  are  equitable  by 
gender,  segregation  by  gender  is  apparent  when  vocational 
education  programs  are  examined.  Vocational  education  courses 
are  open  to  students  of  both  genders,  but  enrollment  data  show 
that  gender  non-traditional  students  do  not  actively  enroll  in 
these  courses.  (Figure  1).  The  reasons  for  low  non-traditional 
enrollment  in  vocational  education  courses  are  varied.  Both 
males  and  females  are  affected  by  cultural  norms,  sex-role 
stereotyping,  traditional  role  modeling,  peer  pressure  and  gender 
bias. 

This  lack  of  female  enrollment  in  "traditionally  male" 
vocational  courses  transfers  to  the  workplace,  in  which  women  are 
almost  non-existant  in  the  higher  paying  trades  occupations.  In 
fact,  in  16  construction  classifications,  women  represent  only 
two  percent  of  all  registered  apprentices.  If  we  are  preparing 
our  female  high  school  students  to  become  economically 
independent  contributors  to  our  economy,  we  must  address  the 
enrollment  discrepancies  in  our  secondary  vocational  education 
programs. 


Figure  1.   Female  Enrollment  in 

Montana  Secondary  Vocational  Education 

(1990-1991  enrollment  data) 

Program Percent  Enrollment 

Home  Economics  69.9% 

Business  66.5% 

Industrial  Arts/Technology  Education  9.9% 

Trades  and  Industrial  Technology  8.0% 

Agriculture  21.5% 

Marketing  Education  56.0% 

Health  Occupations  45.0% 


The  newly  reauthorized  Perkins  Act  of  1990  requires  secondary 
vocational  programs  to  develop  methods  that  are  successful  in 
increasing  the  enrollment  and  retention  of  gender  non-traditional 
students.  This  increased  emphasis  should  result  in  improvements 
in  these  statistics.  In  addition  to  providing  supportive 
services  to  students,  schools  must  focus  on  changing  the  often 
unconscious  stereotypes  and  biases  of  administrators,  faculty  and 
counselers  who  interact  with  these  students  on  a  daily  basis. 
The  Gender  Equity  Coordinator  will  be  assisting  Montana's  public 
school  systems  in  developing  programs  to  facilitate  the 
recruitment,  enrollment  and  retention  of  gender  non-traditional 
students. 


POST-SECONDASY  VOCATIOHAL-TECHHICAL  KDDCATIOH 


In  Montana,  post-secondary  vocational-technical  education  is 
delivered  via  five  vocational  technical  centers:  Billings, 
Butte,  Great  Falls,  Helena  and  Missoula;  three  community  colleges 
located  in:  Glendive,  Miles  City  and  Kalispell;  and  one  four- 
year  university  with  vocational  programs  at  the  associate  level: 
Northern  Montana  College,  Havre. 

An  examination  of  enrollment  data  of  students  in 
vocational-technical  educational  courses  verifies  that  very  few 
students  participate  in  programs  that  are  non-traditional  for 
their  gender.  (Figure  2).  This  results  in  women  who  are  trained 
for  lower  wage,  service  sector  employment,  while  men  receive 
training  for  higher  paying  industry  positions. 

All  of  Montana's  vocational-technical  education  service 
providers  who  receive  Perkins  funding  are  also  required  to  set 
objectives  to  alleviate  the  inequitable  enrollment  of  gender 
non-traditional  students  in  vocational-technical  programs,  as 
well  as  to  improve  their  retention  of  these  students. 

There  are  a  variety  of  factors  that  impact  on  the  low  gender 
non-traditional  enrollment  and  retention  in  vocational-technical 
programs.  As  in  secondary  vocational  programs,  peer  pressure, 
faculty  and  staff  stereotypes  and  biases,  sexual  harassment  and 
occupational  stereotypes  often  negatively  impact  gender 
non-traditional  students.  In  addition,  many  of  these  students 
are  single  parents  and  must  coordinate  their  educational 
activities  with  their  family  responsibilities  (e.g.  locating  and 
financing  day  care). 

Vocational-technical  educational  institutions  are  beginning 
to  increase  their  focus  on  the  issues  that  affect  gender 
non-traditional  students.  With  the  assistance  of  the  Gender 
Equity  Coordinator,  these  institutions  will  be  assessing  their 
current  programs,  policies  and  procedures  in  regard  to  gender 
non-traditional  students,  and  developing  strategies  and  methods 
to  increase  enrollment  of  gender  non-traditional  students  and  to 
improve  retention  of  and  services  to  these  individuals.  In 
addition,  through  cooperative  activities  with  employers, 
post-secondary  vocational-technical  organizations  will  assist 
these  students  to  attain  and  retain  the  jobs  for  which  they  were 
trained. 


Figure  2.   Female  Enrollment  in  Montana 

Post-Secondary  Vocational-Technical  Education 

(Data  from  local  application  student  enrollment  reports,  1991) 


Program 


Business 

Health  Occupations 

Electrical  Engineering 

Automotive  Collision  Repair 

Automotive  Technology 

Diesel  Technology 

Drafting 

Heating/Ventilating/ Air  Conditioning 

Metal  Fabrication  Technology 

Civil  Engineering 

Machine  Tool/Recreation  Engine  Repair 

Jewelry/Watch  Repair 

Agri-diesel 

Aviation 

Carpentry 

Building  Maintenance 

Heavy  Equipment  Maintenance/Truck  Driving 

Welding 


Percent  Enrollment 

83. 

.5% 

87. 

.5 

10. 

,0 

5, 

.0 

1, 

.0 

3, 

.5 

19, 

.5 

0, 

,0 

0. 

.0 

22, 

.0 

1, 

.5 

23, 

.0 

0. 

.0 

6, 

.0 

0, 

.0 

7, 

.5 

8. 

.0 

0, 

.0 

PROGRAM  PROVIDERS  FOR  MONTANA'S 
SINGLE  PARENTS,  DISPLACED  HOMEMAKERS  AND  SINGLE  PREGNANT  WOMEN 


The  purpose  of  the  Carl  D.  Perkins  setaside  for  Single 
Parents,  Displaced  Homemakers  and  Single  Pregnant  Women  is  to 
enable  these  individuals  to  become  economically  self-sufficient 
through  prevocational  training  and  vocational  education  with  the 
assistance  of  support  service  systems.  Displaced  homemakers  are 
defined  as  individuals  who  have  become  the  primary  economic 
support  of  the  household  due  to  divorce,  death  or  disability  of 
their  spouse. 

There  are  currently  14  displaced  homemaker  organizations  in 
Montana  that  provide  services  to  the  population  of  single 
parents,  displaced  homemakers  and  single  pregnant  women.  These 
organizations  consist  of  independent  community  based  non-profit 
organizations  and  agencies  associated  with  Montana's  community 
colleges.  These  service  providers  are  located  across  the  state 
in:  Glendive,  Miles  City,  Billings,  Bozeman,  Lewistown,  Helena, 
Butte,  Havre,  Great  Falls,  Kalispell,  Missoula  and  Dillon. 
Together  these  centers  have  formed  the  Montana  Displaced 
Homemakers  Network  which  enables  them  to  coordinate  their 
services,  and  to  provide  a  statewide  network  to  ensure  that 
individuals  in  need  are  reached. 

Single  parents,  displaced  homemakers  and  single  pregnant 
women  are  in  dire  need  of  the  services  provided  by  these 
centers.  The  following  statistics  collected  by  the  National 
Displaced  Homemakers  Network  indicate  that  gender  equity  in  our 
education  systems  is  imperative  to  ensure  that  both  males  and 
females  will  be  economically  self-sufficient. 

*Seventy-six  percent  of  all  single  parent  families  are 
below  the  U.S.  Department  of  Labor  "Lower  Living 
Standard". 

*Forty  percent  of  displaced  homemakers  live  below  the 
poverty  level. 

*Sixty-six  percent  are  unemployed. 

*Less  than  50%  have  completed  high  school. 


Together  with  the  Gender  Equity  Coordinator,  the  Montana 
Displaced  Homemakers  Network  will  be  developing  new  program 
performance  evaluation  standards  and  better  instruments  for  the 
collection  of  relevant  data.  A  system  is  currently  being 
developed  that  will  effectively  coordinate  services  (to  single 
parents,  displaced  homemakers  and  single  pregnant  women)  from 
Displaced  Homemaker  Centers  and  Secondary  and  Post-Secondary 
vocational/vocational-technical  education  providers  to  more 
effectively  meet  the  varied  needs  of  this  population. 


• 


1991  DISBOKSEMENT  BY  DELIVERY  SYSTEM 


SINGLE  PARENT.  DISPLACED  HOMEMAKER,  SINGLE  PREGNANT  WOMEN 

Conununity  Based  Organizations $249,861  (75%) 

Post-Secondary  Vocational  Institutions $  81,811  (25%) 

TOTAL $331,  672  ( 100%) 


GENDER  EQUITY 

Secondary  Public  Schools $  10,418   (  6%) 

Community  Based  Organizations $  89,227   (53%) 

Post-Secondary  Vocational  Institutions $  68,144   (41%) 

TOTAL $167,789  (100%) 
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TOTAL  DISBURSEMENT  OF  FUNDS 

PROGRAM  YEAR  1991 

Single  Parents.  Displaced  Homemaker,  Single  Pregnant  Women 

Secondary $  63,317 

Post-Secondary $268,355 

TOTAL $331 ,  672 

Gender  Equity 

Secondary $  42,585 

Post-Secondary $125,  204 

TOTAL $167,789 


PROGRAM  YEAR  1992  (Projected) 

Single  Parents.  Displaced  Homemakers,  Single  Pregnant  Women 

Secondary $  63 ,  993 

Post-Secondary $274, 643 

TOTAL $338,  636 

Gender  Equity 

Secondary $53,251 

Post-Secondary $85,174 

TOTAL $138,425 
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RECOMMENDATIONS  AND  PLANS 
FOR  PROGRAM  YEAR  1993 


During  Program  Year  1991,  various  steps  were  made  to  move 
Montana  closer  to  gender  equitable  education. 

•Displaced  Homemaker  Centers  received  in-service  training 

*The  I.M.A.G.E.  (in  Montana  Action  Guarantees  Equity) 
Conference  was  attended  by  many  individuals 

•Technical  Assistance  was  provided  to  recipients  of  Carl 
Perkins  funds 

•Gender  Equity  Training  workshops  were  given  across  the 
state  for  educators  and  administrators 

•Specific  objectives  addressing  gender  non-traditional 
enrollment  and  retention  in  vocational  and 
vocational-technical  education  were  written  into  Program 
Year  1992  Perkins  projects 

•"THINK  PURPLE  WEEK"  successfully  promoted  gender  equity 
in  schools  across  the  state 

•The  State  Equity  Advisory  Committee  met  quarterly  to 
effect  changes  at  the  grassroots  level 


Many  of  Program  Year  1991  successes  will  be  continued 
throughout  Program  Years  1992  and  1993.  Gender  Equity  training 
is  an  on-going  process,  and  a  focus  of  all  Perkins  funding 
requirements;  "THINK  PURPLE  WEEK"  will  be  celebrated  in  Februrary 
1992,  and  the  State  Equity  Advisory  Council  continues  to  meet  and 
facilitate  Regional  Equity  Networks  across  the  state.  The  Gender 
Equity  Coordinator  will  assist  secondary  and  post-secondary 
educational  institutions  to  develop  strategies  to  increase  their 
gender  non-traditional  enrollment  and  retention  in  vocational 
education  programs,  and  to  meet  their  gender  based  objectives. 

The  growing  emphasis  of  gender  equitable  education  is 
evidenced  in  the  Gender  Equity  Task  Force  that  was  appointed  by 
Montana's  Board  of  Public  Education.  This  Task  Force  was 
developed  to  address  the  issue  of  Gender  Equity  in  Montana's 
schools.  Task  Force  recommendations  concerning  certification  and 
accreditation  as  related  to  issues  of  gender  equity  will  be 
presented  to  the  Board  of  Public  Education  at  their  January  1992 
meeting.  As  a  member  of  the  Resource  Committee  for  this  Task 
Force,  the  Gender  Equity  Coordinator  was  able  to  participate  in 
the  development  of  these  recommendations. 

The  Task  Force  will  ask  the  Board  of  Public  Education  to  take 
full  action  on  their  plan  for  the  infusion  of  Gender  Equity  in 
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the  accreditation  and  certification  of  Montana's  schools  and 
teachers,  and  to  issue  a  joint  policy  statement  on  teacher 
education  with  the  Board  of  Regents.  As  this  statement  develops, 
your  Gender  Equity  Coordinator  will  keep  you  informed. 

During  Program  Year  1992,  the  Gender  Equity  Coordinator,  with 
the  assistance  of  other  Universtiy  System  personnel,  will  be 
developing  a  Gender  Equity  Policy  for  Montana's  University 
System.  In  addition.  Gender  Equity  Workshops  will  be  scheduled 
for  faculty  and  staff  of  post-secondary  educational  organ- 
izations, as  well  as  continued  workshops  for  secondary  vocational 
program  providers. 

The  Carl  D.  Perkins  Vocational  and  Applied  Technology 
Education  Act  of  1990  requires  that  beginning  with  Program  Year 
1992  the  Gender  Equity  Coordinator  develop  an  Annual  Plan,  for 
the  use  of  Section  221  and  222  funds,  based  on  statewide 
assessments  of  need.  Specific  goals  for  Program  Year  1993  are 
discussed  in  the  Annual  Plan  (Appendix  C). 

In  addition  to  the  Annual  Plan  Goals,  data  on  gender  equity 
in  Montana's  vocational  and  vocational  technical  education 
service  delivery  systems  will  be  collected.  These  data  will  be 
used  to  determine  the  success  of  specific  gender  equity  programs 
in  Montana,  as  well  as  to  serve  as  a  basis  for  the  development  of 
further  procedures  to  ensure  that  Montana  attains  its  goal  of 
gender  equitable  education. 
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SINGLE  PARENT,  DISPLACED  HOMEMAKEB  AND  SINGLE  PREGNANT  WOMEN 
PROJECTS  FUNDED  FOR  PROGRAM  YEAR  1991 


Secondary  Projects: 


Vocational  Counseling  -  This  project  enabled  teen  parents  to 
remain  in  high  school,  to  graduate  and  become  better  parents  by 
increasing  their  awareness  of  different  career  options  and 
increasing  their  knowledge  of  positive  parenting  practices  and 
child  development  skills. 

Young  Families,  Billings.  $40,000. 


Job  Seeking  Strategies;  Young  Single  Parents  -  Single  parents 
were  provided  with  counseling  and  guidance  in  career  development 
and  career  assessment.  These  individuals  were  also  given 
assistance  in  developing  personal  vocational  employment/education 
plans. 

Miles  Community  College,  Miles  City.    $23,317. 


Post-Secondary: 


Attitudinal/Motivational  Prevocational  Training  for  Single 
Parents  and  Displaced  Homemakers;  Step  1  to  Vocational  Education 
Training  -  Twenty-five  women  participated  in  a  career  preparation 
course  to  facilitate  their  entry  into  vocational-technical 
education/employment.  The  course  included  computer  literacy 
training,  and  provided  job  search  and  job  development  skills 
training  to  ease  their  transition  into  employment. 

Career  Training  Institute,  Helena.       $34,811. 


Marketable  Computer  Skills  Training  in  Computer  Literacy 
Marketable  computer  skills  training  that  included  computer 
literacy,  WordPerfect  5.0,  and  Lotus  1-2-3  was  provided  to  74 
single  parents  and  displaced  homemakers  (3  men,  71  women).  These 
individuals  were  also  provided  with  job  search  and  job 
development  counseling  and  training. 

Career  Training  Institute,  Helena.      $22,046. 
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New  Options  Proorain  -  Single  parents,  displaced  homemakers  and 
single  pregnant  women  in  rural  areas  were  provided  with 
prevocational,  assessments  and  planning  services  in  preparation 
for  vocational-technical  education  and  training  for  marketable 
skills.   Participants  also  received  computer  literacy  training. 

Women's  Resource  Center,  Dillon.        $20,103. 


Prevocational,  Motivational.  Attitudinal  Training  -  Fifty-one 
women  were  provided  with  training  to  facilitate  their  entry  into 
and  success  in  vocational-technical  education/employment 
activities.  Topics  included  time  management,  coordination  of 
home,  relationships  and  emotional  and  physical  health. 

Career  Futures,  Butte.  $48,122. 


Computer  Training  -  Computer  training  in  WordPerfect,  Lotus 
1-2-3,  dBASE  and  MSDOS  was  provided  to  67  women.  This  program 
also  supplied  these  women  with  gender  equity  training  and 
information  concerning  job  opportunities  in  Montana  related  to 
their  new  computer  skills. 

YWCA,  Missoula.  $20,085. 


Bozeman  Computer  and  Business  Machines  Training  -  Eighty  women 
and  one  man  received  computer  literacy  and  office  machines  skills 
training  in  a  non-threatening  environment.  This  training  enabled 
participants  to  competitively  enter  the  job  market. 

Career  Transitions,  Bozeman.  $30,433. 


Job  Development  Training  A  comprehensive  program  in  job 
development  was  offered  to  60  women  and  two  men.  The  program 
included  coursework  in  life  skills,  parenting,  career 
development,  college  learning  and  study  skills.  Outreach  and 
placement  support  were  also  provided  to  program  participants. 

Dawson  Community  College,  Glendive.     $29,435. 


Child  Care  Educational  Support  Service;  School  Age  Parents  - 
This  program  provided  state  licensed  child  care  to  the  children 
of  four  male  and  39  female  single  parents  to  enable  these 
individuals  to  attend  classes  and  study. 

Stone  Child  College,  Box  Elder.         $29,059. 
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Contemporary  Office  Training  and  Skill  Upgrading  for  Single 
Parents  and  Displaced  Homemakers  -  Two  male  and  79  female  single 
parents  and  displaced  homemakers  received  training  to  provide 
them  with  marketable  computer  and  modern  office  technology  skills. 

YWCA/Workplace,  Great  Falls.  $23,326. 


Retraining  Displaced  Homemakers;  Mobile  Automated  Office 
Technology  -  Participants  received  training  in  marketable  office 
skills  including  computer  literacy,  word  processing,  typing 
skills,  10-key  operation,  and  placement  assistance.  This  project 
served  39  women. 

District  IV  H.R.D.C.,  Havre.  $10,935. 


Livingston  Office  Machines;  Computer  Training  -  A  comprehensive 
program  with  classes  in  computer  literacy,  self-esteem  and  job 
development  skills  to  increase  employability  and  decrease 
participants  fear  of  (re)entering  the  workforce  was  provided  to 
39  women. 

Career  Transitions,  Livingston.         $11,040 
(State  Set-Aside  Funds). 
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GEMDES  EQUITY 
PROJECTS  FUNDED  FOB  PROGRAM  YEAR  1991 


Secondary  Project: 


Vocational  Preparation  Program  for  Parenting  Adolescents  -  Twenty 
teen  mothers  participated  in  support  groups  for  career  planning, 
career  decision  making  workshops  and  received  individual  career 
planning  guidance.  These  women  were  also  matched  with  mentors  to 
facilitate  their  entrance  into  post-secondary 
vocational-technical  education  or  into  the  paid  workforce. 

W.O.R.D.,  Missoula.  $32,167. 


Non-Traditional  Careers  and  Computer  Training  -  Forty  students 

were   enrolled   in  a  Career   Redirections   Class  that  provided 

information   on   non-traditional   higher   paying  jobs.    Eighty 

students   participated   in   computer/technology  training   that 
enabled  them  to  broaden  their  career  choices. 

Superior  High  School,  Superior.         16,162. 


Po  s  t -Secondary : 


Non-Traditional  Careers  for  Single  Parents/Displaced  Homemakers; 
Education  and  Training  -  This  project  provided  workshops  for 
women  and  area  non-traditional  employers  on  barriers  to 
non-traditional  employment  for  women.  It  also  educated  women 
about  the  diverse  opportunities  available  to  them  in 
non-traditional  higher  paying  occupations  through  the  use  of 
workshops,  on-site  visits  and  the  publication  of  a  handbook. 

Career  Transitions,  Bozeman.  $28,200. 


Women  in  Forestry  -  This  program  developed  recruitment  materials 
and  strategies  to  increase  the  enrollment  of  women  into 
non-traditional  forestry  educational  programs.  It  also  provided 
supportive  services  to  decrease  barriers  and  piiblished  a  monthly 
newsletter. 

Flathead  Valley  Community  College,  Kalispell.   $50,899. 
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Re-Defining  Non-Traditional  Occupations;  Self-Employinent  -  Women 
were  provided  with  training  to  eliminate  stereotypical  gender 
bias,  received  information  on  non-traditional  careers  and  were 
assisted  through  referrals  to  non-traditional  vocational 
education  or  employment  (including  self-employment). 

YWCA  Women's  Center,  Billings.  $12,698. 


Expansion  of  Broadening  Career  Choices  -  Students  were  exposed  to 
information  on  careers  non-traditional  for  their  gender,  and 
received  support  and  counseling  concerning  entrance  into  such 
careers. 

Northern  Montana  College,  Havre.        $17,245. 


Empowering  Displaced  Homemakers/Single   Parents   -  Training   in 
communication   skills,   goal   setting   and   social   skills   was 
provided  to  program  participants  to  improve  their  employment 
opportunities.   A  training  video  was  also  produced  to  enable 
outreach  to  rural  areas. 

Career  Transitions,  Bozeman.  $16,162. 
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SINGLE  PARENT,  DISPLACED  HOMEMAKEB,  SINGLE  PREGNANT  WOMEN 
PROJECTS  FUNDED  FOR  PROGRAM  YEAR  1992 


Secondary: 


Young  Parents  Educational  Center  -  The  focus  of  this  program  is 
to  prevent  single  pregnant  women  and  single  parents  from  dropping 
out  of  high  school.  It  will  help  prepare  these  individuals  for 
post-secondary  education  or  training  by  providing  a  comprehensive 
overview  of  employability  issues  and  vocational  education 
classes;  as  well  as  furnishing  child  care  support.  Ninety  female 
single  parents  and  30  single  pregnant  women  are  to  be  served. 

Young  Parents  Program,  Great  Falls.     $17,400. 


Career  Development  and  Training  -  This  program  provides 
workshops,  counseling  and  support  to  teen  parents  to  enable  them 
to  remain  in  high  school  and  graduate.  Particular  emphasis  is  on 
different  career  options,  postivie  parenting  practices  and  child 
development  skills. 

Young  Families  Program,  Billings.       $35,000. 


Training.  Retraining  Single  Parents/Displaced  Homemakers  -  Single 
parents  and  displaced  homemakers  will  participate  in  training 
activities  that  will  enable  them  to  become  economically 
self-sufficient,  supporters  of  their  families. 

Big  Sandy  High  School,  Big  Sandy        $11,593. 


Post-Secondary : 


New  Options  Program  -  Thirty  single  parents,  displaced  homemakers 
and  single  pregnant  women  will  be  served  through  rural  outreach. 
These  individuals  will  receive  prevocational  assessment  and 
planning  services  in  preparation  for  vocational  education  and 
training  for  marketable  skills,  including  the  "mastery"  of  an  IBM 
computer  literacy  course. 

Women's  Resource  Center,  Dillon.        $28,574. 
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Computer  Literacy  and  Office  Skills  Training  -  Eighty  single 
parents,  displaced  homemakers  and  single  pregnant  women  in  six 
counties  will  participate  in  a  program  that  will  increase  their 
marketable  computer  and  modern  office  technology  skills. 

YWCA/ Workplace,  Great  Falls.  $30,352. 


Marketable  Skills  Training  and  Computer  Literacy/Related  Software 
Application  Training  -  Courses  in  this  program  focus  on  computer 
literacy  and  marketable  skills  training,  including  WordPerfect 
5.1,  Lotus  1-2-3,  Quattro.  Additional  services  available  to  the 
expected  50  single  parents,  displaced  homemakers  and  single 
pregnant  women  are  job  development  activities  to  ease  the 
transition  between  vocational-technical  training  and  the 
workplace. 

Career  Training  Institute,  Helena.      $34,921. 


Let  Me  Do  It;  Reducing  Math  Anxiety  -  Through  a  variety  of 
workshops,  65  single  parents,  displaced  homemakers  and  single 
pregnant  women  will  show  a  decrease  in  math  anxiety  level  and  an 
increase  in  their  marketable  math  skills.  This  will  enable  50  of 
the  65  participants  to  enter  Adult  Education, 
Vocational-Technical  or  Higher  Education. 

YWCA  Women's  Center,  Billings.  $24,945. 


Gearing  Up  for  Non-Traditional  Employment  -  Forty  single  parents, 
displaced  homemakers  and  single  pregnant  women  will  be  recruited 
into  non-traditional  employment  through  this  prograim  of 
preparatory  training  and  placement  support/tracking.  A  video  of 
the  project  will  also  be  produced. 

W.O.R.D.,  Missoula.  $35,000. 


Prevocational/Motivational/Attitudinal  Training  -  Fifty-two 
single  parents,  displaced  homemakers  and  single  pregnant  women  in 
Butte  and  outlying  rural  areas  will  receive  prevocational, 
motivational,  and  attitudinal  training  to  facilitate  their 
entrance  into  vocational-technical  training,  education  and/or 
employment. 

Career  Futures,  Butte.  $35,000. 
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Computer  Literacy/Office  Skills  Training  -  Marketable  computer, 
word  processing  and  office  machine  skills  with  a  focus  on  problem 
solving  skills  will  be  taught  to  70  single  parents,  displaced 
homemakers  and  single  pregnant  women. 

Career  Transitions,  Bozeman.  $34,924. 


Project  Challenge  Skills  Upgrade/Sex  Equity  -  Basic  math  skills 
training  and  counseling  to  facilitate  entry  into  vocational 
education  or  employment  will  be  available  to  55  single  parents, 
displaced  homemakers  and  single  pregnant  women.  This  project 
will  also  furnish  computer  literacy  skills  training,  and 
assistance  in  obtaining  placements  in  non-traditional  occupations 
and  in  applications  to  joint  apprenticeship  programs. 

MT  AFL/CIO,  Kalispell.  $28,955. 


Technological  Skills  for  Today's  Office/Equity  Training  -  Thirty 
single  parents,  displaced  homemakers  and  single  pregnant  women 
will  receive  training  that  will  provide  them  with  marketable 
skills  in  computer  operations  and  word  processing,  as  well  as 
"model  office"  skills.  Participants  will  also  be  exposed  to 
non-traditional  opportunities,  as  well  as  training  and  support  if 
they  chose  to  enter  a  non-traditional  field.  This  program  will 
also  facilitate  Gender  Equity  training  for  employers. 

District  IV  H.R.D.C,  Havre.  $21,972. 
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GENDER  EQUITY 
PROJECTS  FUNDED  FOR  PROGRAM  YEAR  1992 


Secondary: 


Vocational  Preparation  Proorain  for  Pregnant  and  Parenting 
Adolescents  -  This  program  will  provide  support  groups  for  career 
planning,  conduct  career  decision  making  workshops,  make  mentor 
matches,  and  involve  40  pregnant  and  parenting  adolescents  in 
individual  career  planning,  with  the  goal  of  enabling  these 
individuals  to  become  economically  self-sufficient. 


W.O.R.D.,  Missoula. 


$35,000 


Preparing   At-Risk   Students   for   Non-Traditional   Jobs  and/or 

Workplace   Realities   -   Participants   will   complete   a  career 

interest  survey  and  attend  classes  in  non-traditional  career 
awareness  and  interpersonal/telecommunications  skills. 


Mountain  View  School,  Helena. 


$18,251 


Post-Secondary: 


Equity  at  Dawson  Community  College  and  Its  Outreach  Sites  -  The 
goal  of  this  project  is  to  raise  the  "gender  equity"  awareness  of 
the  faculty  at  Dawson  Community  College  which  will  benefit 
students  through  improved  career  planning  and  guidance  activities. 


Dawson  Community  College,  Glendive. 


$1,914. 


Women  in  Forestry  -  Fifty  women  will  receive  information  on 
career  opportunities  in  Forestry.  This  program  will  assist 
participants  in  enrolling  in  forestry  preparation  programs  and 
with  placement  in  forestry  employment  positions. 

Flathead  Valley  Community  College,  Kalispell.   $34,871. 
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Increasing  Gender  Equity  Awareness/Exploration  of  Non-Traditional 
Careers  -  Classes  on  self-esteem,  gender  stereotyping  and  bias, 
and  dealing  with  non-traditional  employers  will  be  offered  to  58 
female  and  2  male  single  parents,  displaced  homemakers  and  single 
pregnant  women.  This  program  will  also  offer  information  on 
various  types  of  prevocational  education  and  training  available, 
as  well  as  providing  job  shadowing  and  supportive  services  to 
eliminate  barriers  to  non-traditional  employment. 

YWCA  Women's  Center,  Billings.  $24,621. 


Broadening  Career  Choices;  Non-Traditional  Courses  -  Fifty-eight 
women  and  33  men  will  be  exposed  to  representatives  of 
non-traditional  career  fields.  This  program  will  give  gender 
non-traditional  students  support  and  assistance  to  facilitate 
their  enrollment  and  retention  into  these  fields.  Fifty  students 
will  be  recruited  into  two  year  vocational-technical  programs 
that  are  non-traditional  for  their  gender.  These  students  will 
receive  counseling  services  and  placement  assistance. 

Northern  Montana  College,  Havre.        $23,768. 
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ANNUAL  PLAN  FOR  USE  OF  THE  GENDER  EQUITY  FUNDS 

"It  is  the  purpose  of  the  Carl  Perkins  Act  to  make  the  United 
States  more  competitive  in  the  world  economy  by  developing  more 
fully  the  academic  and  occupational  skill  of  all  segments  of  the 
population." 

The  Gender  Equity  Coordinator  is  required  to  develop  an 
annual  plan  for  the  use  of  funds  available  in  Sections  221  and 
222  of  the  Carl  D.  Perkins  Act  to  promote  gender  equity  in 
vocational  and  technical  training.  This  document  is  the  annual 
plan  for  Montana  for  Fiscal  Year  93. 

SECTION  221  -  SINGLE  PARENTS,  DISPLACED  HOMEMAKERS 
AND  SINGLE  PREGNANT  WOMEN 

The  needs  of  Montana's  displaced  homemakers,  single  parents 
and  single  pregnant  women  were  identified  through  a  variety  of 
assessment  procedures.  Methodology  utilized  for  state  and  local 
needs  assessments  included  key  informant  interviews,  focused 
group  discussions,  community  forums,  survey  research  and  social 
indicators.  This  procedure  ensured  that  the  data  collected  on 
the  needs  of  Montana's  displaced  homemakers,  single  parents  and 
single  pregnant  women  was  a  broad  compilation  of  data  for  the 
statewide  assessment. 

Local  needs  assessments  performed  during  PY  91  by  Montana's 
Displaced  Homemaker  Network  determined  that  few  of  these 
individuals  (single  parents,  displaced  homemakers  and  single 
pregnant  women)  are  economically  independent.  They  are  unaware 
of  their  resources  or  potential  and  frequently  accept  low  paying 
jobs.  Women,  the  large  majority  of  single  parents,  displaced 
homemakers,  and  single  pregnant  women  face  multiple  barriers  in 
obtaining  the  type  of  employment  that  will  allow  them  to  become 
economically  self-sufficient,  productive  members  of  the  community 
(Collier:  Counseling  Women.  A  Guide  for  Therapists,  1982).  The 
need  for  an  immediate  income  to  provide  for  basic  survival  needs 
prevents  these  women  from  focusing  on  longer-term  goals  and 
careers  with  higher  incomes  and  greater  personal  satisfaction 
(Maslow:   Toward  a  Psychology  of  Being,  1962). 

Montana  is  a  large  rural  state,  characterized  by  limited 
resources  and  services.  Lack  of  employment  and  education 
opportunities  in  their  local  communities  create  a  great  barrier 
to  the  many  single  parents,  displaced  homemakers  and  single 
pregnant  women  living  in  the  outlying  rural  areas  of  this  state. 
These  individuals  cannot  travel  to  areas  where  the  services  they 
require  are  provided  because  of  high  transportation  costs,  lack 
of  public  transportation,  child  care  costs,  limited  finances,  and 
a  limited  knowledge  of  existing  services  available  to  them. 
These  barriers  compound  the  barriers  (cited  above)  faced  by 
single  parents,  displaced  homemakers  and  single  pregnant  women  in 
general. 
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Montana's  displaced  homemakers,  single  parents  and  single 
pregnant  women  need  prevocational  assessment  and  career 
counseling  to  enable  them  to  identify  and  develop  individual 
strengths,  as  well  as  providing  education,  self-knowledge  and 
awareness  of  one's  potential  in  the  workplace.  Assessment  and 
career  counseling  also  teach  problem  solving  skills  and  increase 
self-esteem,  motivation  and  the  likelihood  of  success. 

In  a  1990  assessment  of  Montana's  workforce  and  economy,  the 
Montana  Council  on  Vocational  Technical  Education  (MCOVE)  noted 
that  computer  literacy  skills  will  be  required  of  individuals 
(re) entering  the  job  market.  In  addition  to  basic  computer 
literacy,  more  advanced  computer  skills  will  be  necessary  for 
workers  in  a  variety  of  vocational  fields.  Additional  upgrading 
and  training  of  computer  skills  for  single  parents,  displaced 
homemakers  and  single  pregnant  women  are  no  longer  a  luxury,  but 
mandatory  to  enable  these  individuals  to  enter  the  workforce  in  a 
competitive  global  economy. 

MCOVE  also  determined  that  53%  of  employers  surveyed  require 
their  employees  to  possess  basic  math  skills.  In  Montana,  males 
score  an  average  of  80  points  higher  on  the  math  portion  of  the 
SAT  then  do  females.  It  is  apparent  that  females  do  not  receive 
the  same  assistance  and  encouragement  in  their  math  classes  as  do 
their  male  peers.  Therefore,  Montana  women  are  unable  to  compete 
in  the  job  market. 

Remediation  for  women  who  lack  math  skills  is  an  essential 
interim  step  in  increasing  the  pool  of  talent  available  for  most 
jobs.  Improving  the  math  skills  and  decreasing  the  math  anxiety 
of  single  parents,  displaced  homemakers  and  single  pregnant  women 
will  enable  them  to  successfully  enter  advanced  vocational 
training  and/or  attain  a  vocational  position. 

Therefore,  based  on  the  above  needs  assessment,  the  following 
needs  are  established  for  Montana's  use  of  Section  221  Funds: 

1.  Prevocational  Assessment  and  Career  Counseling  in  Preparation 
for  Vocational  Education  and/or  Training  for  Marketable  Skills 

2.  Prevocational  Assessments,  Career  Counseling  and  Training  to 
Eligible  Recipients  in  Rural  Areas  of  the  Agency's  Geographical 
Area 

3.  Computer  Literacy  and/or  Vocational  Computer  Skills  (Include 
but  are  not  Limited  to,  Basic  Office  Skills  Training) 

4.  Eliminating  Math  Anxiety  and  Increasing  Basic  Math  Skills  in 
Preparation  for  Vocational  Education 

5.  Job  Skills  Training  and  Support  Activities  for  placement  in 
Appropriate  Employment. 
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SECTION  222,  GENDER  EQUITY  PROGRAMS 


A  1991  survey  of  Montana's  post-secondary  vocational 
education  programs  paints  a  bleak  picture  of  gender 
non-traditional  enrollments.  More  than  one-quarter  of  Montana's 
post-secondary  vocational  education  programs  have  an  enrollment 
that  is  100%  male.  There  are  no  female  students  in  these 
programs  which  include;  Agri-Diesel  Mechanics,  Carpentry  and 
Welding.  In  addition,  63%  of  Montana's  post-secondary  vocational 
education  programs  have  an  enrollment  of  10%  or  less  of  female 
students.  Yet,  women  make  up  83.5%  of  the  students  in  Business 
and  Office  programs  and  87.5%  of  the  students  in  Health 
programs.  It  is  obvious  that  Montana's  weakness  in  gender 
non-traditional  participation  in  post-secondary  vocational 
training  requires  immediate  and  sustained  intervention. 

This  trend  of  poor  gender  non-traditional  participation  in 
vocational  education  programs  begins  in  Montana's  secondary 
vocational  education  system.  Fiscal  year  92  enrollment 
statistics  for  Montana's  secondary  vocational  education  programs 
exhibit  the  magnitude  of  this  problem.  While  female  students 
account  for  69.9%  of  the  enrollment  in  Home  Economics  programs 
and  66.5%  in  Business  programs,  only  9.9%  of  students  enrolled  in 
secondary  Industrial  Arts  programs  and  8%  of  those  students 
enrolled  in  Montana's  secondary  Trades  and  Industry  programs  are 
female.  It  is  apparent  that  Montana's  weakness  in  gender 
non-traditional  enrollment  is  an  issue  that  also  applies  to  male 
and  female  secondary  students  in  the  state. 

Montana's  State  Plan  statewide  assessment  identified  a 
variety  of  needs  for  both  secondary  and  post-secondary  vocational 
education.  Needs  of  gender  non-traditional  secondary  school 
students  include  guidance  counseling,  retention  within  the 
vocational  program  from  introductory  through  advanced  courses, 
remedial  courses  and/or  tutoring  services,  and  provision  of 
non-traditional  role  models.  Post-secondary  gender 
non-traditional  students  have  similar  needs,  as  well  as  dependent 
care  assistance  and  transportation  assistance. 

In  addition,  since  many  individuals  have  stereotypical  ideas 
about  "gender  appropriate"  jobs,  training  and  careers,  gender 
non-traditional  students  and  potential  students  have  a  need  for 
career  exploration.  These  students  also  require  information  and 
supportive  services  to  enable  them  to  successfully  enter  into  the 
labor  force.  Secondary  and  post-secondary  programs  may  need  to 
provide  counseling,  supported  job  searches  and  school  -  business 
transitions  with  local  employers  for  their  gender 
non-traditional  students. 

Therefore,  based  on  the  above  needs  assessment,  the  following 
needs  are  established  for  Montana's  use  of  Section  222  Funds; 

1.  Supportive  Services  to  increase  enrollment  and  retention  of 
gender  non-traditional  students  in  vocational  education. 
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2.  Agency  interventions  to  increase  gender  non-traditional 
enrollment  and  retention  in  post-secondary/apprenticeship  or 
other  approved  vocational  education  programs. 

3.  Programs  to  increase  gender  non-traditional  enrollment  and 
retention  in  secondary  vocational  education  programs. 
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